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Abstract: Returning to workplaces after a maternity leave is usually considered an
interruption to breastfeeding, unless proper support is given by the workplaces. The
main objectives of this operational-participatory research project were to develop ways
of promoting breastfeeding in workplaces and to make a comparison between the
pre-experimental and post-experimental rates of breastfeeding in workplaces. The
project, in which two workplaces participated, started with attempts to identify problems,
cooperative planning, cooperative implementation and cooperative evaluation. The
primary data were collected through (i) interviews with female participants regarding
breastfeeding during the six months after birth-giving, 32 before the project and 21
after the project; (ii) informal conversations with the workplaces’ administrators and
section heads; and (iii) observations of relevant campaigning activities. Data analysis
was based on descriptive statistics and chi-square testing.

The research revealed practical ways of promoting breastfeeding, which conformed
to the assigned working group’s campaign for breastfeeding in workplaces jointly initiated
by the Mother-Child Relationship Project of the Global Union for Breastfeeding Promotion
and the Thai Government’s Breastfeeding Corners in Workplaces Project. After project
implementation, the rates of breastfeeding in workplaces increased significantly. The
frequency of feeding only breast milk and feeding breast milk mixed with other milks
to babies for at least 6 months increased by p<.01 and p<.001, respectively.

Based on this research, it is recommended that promotion of breastfeeding in
workplaces be stimulated, with differences in workplaces’ contexts taken into consideration.
In addition, counselling and assisting activities should be conducted to individually
assist working mothers from their pregnancy to their post-delivery period, as well as
for their return to work and their children’s weaning. Also, long-term follow-ups are
strongly recommended.
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