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Relationship Between Happiness at Work and Intention

to Stay among Professional Nurses
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Abstract

Intent to stay among nurses is an important issue that nurse administrators have
to enhance in order to maintain personnel in their organizations. Happiness at work is a
significant factor influencing intention to stay among nurses. This correlational descriptive study
aimed to describe happiness at work and intent to stay among professional nurses as well
as to examine relationships between happiness at work and intent to stay among nurses in
public hospitals. The study samples were 249 professional nurses working in public hospitals
in the northern region. The research instrument consists of: 1) the Demographic Data Form, 2)
Happiness at Work Questionnaire developed by Benjawan Malairungsakul, Raymoul
Nantsupawat, and Bunpitcha Chitpakdee based on Warr’s concept (Warr, 2007) and literature
review, 3) Intent to Stay of Professional Nurses Questionnaire modified from Jarinee Sriprasert
and Ouyporn Tonmukayakul’s instrument. data were analyzed using descriptive statistics and

Spearman rank—order correlation.

The results of study
1. Happiness at work among the sample was at a moderate level (X = 6.27; S.D. = 1.26)
2. Intent to stay among the sample was at a moderate level (X = 10.2; SD = 4.38)
3. Happiness at work positively moderately correlated with intent to stay among the sample
at the significance level of 0.01 (r = 0.44)
The results of this study can be used as the guidelines to longer retain professional nurses

in their jobs, and alleviate nurse turnover problem.
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