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Abstract: Women in workplace, especially in factories and shopping centers, often
work long-hours and at night sometimes. These conditions might be sexual harassment
and family abuse. The objectives of this descriptive research were to investigate sexual
harassment and family abuse among women in workplace by using a combined qualitative
and quantitative approach. Data were collected from 301 female employees in two
factories and two shopping centers through self-report questionnaires. Additional data
were collected from administrators, nurses and personnel staff from workplace by
interviews, focus group discussions as well as observation of work conditions and
environments and a forum for data verification and suggestion for their reproductive
health improvement. Instruments were interview guidelines and the questionnaire
pertaining employment, sexual harassment and family abuse. Data were analyzed
using descriptive statistics and Chi-square test.

The results revealed that the majority of the women in workplace worked long-
hours and have only 1 day off each week About one forth told that they were risk to sexual
harassment during traveling to work. Almost half of these women (43.9%) had
experienced at least one type of sexual harassment. Risk factors of sexual harassment
included alcohol drinking and night outing for recreations after long-hour working.
Among those who had a husband or partner, nearly half of them (45.0%) had a poor
relationship with their husbands or partners, 31.2% had been physically attacked and
2.9% had been hospitalized for treatment. Based on these findings, the researchers
recommend that action research should be continued in order to providing knowledge
and skill for enhancing sexual communication and negotiation of women in workplace
to decrease reproductive health risks and problems.
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